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Sevita 
Employment Candidate Acknowledgement and Disclosures 

 
CANDIDATE ACKNOWLEDGMENT 
I understand that nothing contained in this application, or conveyed during any interview which may be 
granted, is intended to create an employment contract. I understand that filling out this form does not 
indicate there is a position open and does not obligate The MENTOR Network to hire me. 
 
I understand that The MENTOR Network has a commitment to maintain an alcohol/drug-free workplace. 
If required by any Network program and unless prohibited by state law, I understand that I may need to 
submit to a drug screening test as a part of the selection and hiring process. 
 
LEGAL DISCLOSURES & NOTICES 
You will not be required to submit to a polygraph or lie detector test as a condition of employment. 
 
For AZ, AR, GA, IA, RI and TN: Smoking is prohibited in all indoor areas unless designated smoking 
areas have been established by a particular location in accordance with applicable state and local law. 
 
For Indiana Applicants: It is unlawful for an employer to discriminate against a prospective employee on 
the basis of status as a veteran by refusing to employ an applicant on the basis that they are a veteran of the 
armed forces of the United States, a member of the Indiana National Guard or a member of a reserve 
component.  
 
For Montana Applicants: If hired, the employment relationship is governed by the Wrongful Discharge 
from Employment Act. Mont. Code Ann. Section 39-2-901.  
 
For Rhode Island Applicants: The Company is subject to Chapters 29-38 of Title 28 of the General Laws 
of Rhode Island and is therefore covered by the state’s workers’ compensation law. If you willfully provide 
false information about your ability to perform the essential functions of the job, with or without reasonable 
accommodations, you may be barred from filing a claim under the provisions of the Workers’ 
Compensation Act of the State of Rhode Island if the false information is directly related to the personal 
injury that is the basis for the new claim for compensation.  The Company complies fully with the 
Americans with Disabilities Act.  
 
Massachusetts Applicants: I understand that it is unlawful in Massachusetts to require or administer a lie 
detector test as a condition of employment or continued employment. An employer who violates this law 
shall be subject to criminal penalties and civil liability. 
 
Maryland Applicants: I UNDERSTAND THAT UNDER MARYLAND LAW, AN EMPLOYER 
MAY NOT REQUIRE OR DEMAND, AS A CONDITION OF EMPLOYMENT, PROSPECTIVE 
EMPLOYMENT OR CONTINUED EMPLOYMENT, THAT ANY INDIVIDUAL SUBMIT TO OR 
TAKE A POLYGRAPH OR SIMILAR TEST.  AN EMPLOYER WHO VIOLATES THIS LAW IS 
GUILTY OF A MISDEMEANOR AND SUBJECT TO A FINE NOT EXCEEDING $100. 


